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WEARE 2 INSTRUCTIONAL DESIGNERS WITHINA WIDER DEPARTMENT

PEDAGOGY

ACCREDITATION
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Head Manager
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Director LQD
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MAIN COMPETENGIES OF AN INSTRUCTIONAL DESIGNER

Design courses / workshops

Manage pedagogical projects

Write storybboards

Develop learning activities / games

Facilitate creativity workshops

Bring recommendations to learning strategies

« Build digital learning environment
* [nterface with IT / production resources
« Adapft digital tools to learning objectives

 Promote learning practices
« Make benchmarks / develop a newsletter about pedagogy
* |[ntegrate competencies’'pedagogy
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WHY ARE WE USEFUL?
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EMERGING MISSIONS IN A CHANGING ENVIRONMENT

« Global challenges « Sector challenges
 Climate changes - New players
 Health crisis  Brandrecognition
 Raise of technologies « Distance learning
 Professional skill expectations » Learners’expectations
+ Importance of soft skills » Balance with jobs
-  Emerging jobs (data / Al) * Longlife learning
 Sustainable model * Fun, game

IMPROVE LEARNING STUDENT EXPERIENCE
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ASIDE THIS CHANGING ENVIRONMENT, YOUR MOTIVATION..

« Unsatisfactionregarding the results of students’ assignments,
« Willingness to increase intferactivity during live sessions,

« Course fransformation,

 Develop new teaching materials,

 Use active teaching methods...
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WHAT KIND OF THINGS GAN WE
DO FOR YOU?2
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ON A REGULAR BASIS

LEARNING AND TEACHING NEWS e LEARNING AND TEACHING NEWS
LEARNING AND TEACHING NEWS LEARNING AND TEACHING NEWS $ ‘i 30

I oey| [T DENESS LEARNING AND TEACHING NEWS
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4 times a year
From your chair, you will be able to read in this newsletter articles on trending topics in E d it i O n Of a , W it h t h e

pedagegy. The education world is sfill confemplating choices as we continue through
COVID- what praclices fo keep? VWhat do siudenis want? How fo detect and prevent

st ey ety vt e e st of v e - v Know/ledge Hub sent to all professors and stand-ins

society without season :), must we go there then?

L&Tin the news
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Visée pédagogique du cours O nceamo nt h
i | s
st o g One hour-

Selon sa maitrise de I'environnement

o § sentin all professors’ and stand-ins

PEDAGOGICAL REX+#6

Large online / hybr i,edagogical events

outlook agenda
Ex: large online course, case study

& ucencia | 12 facilitation, distance coaching

01:01:26 C o) @

72, Audencia

3 s = . CEDG Qualiop
Eous [tuce YAV COFDG GEEF oo audencia.com

00051 @ ) ©@ Sy

I ,.\. ,\ °
BB “Chus s aBAvER ‘4" Audencia

ACCREDITED

AGGREDITED || ACCREDITED



https://learning-teaching.audencia.com/en/newsletters/
https://learning-teaching.audencia.com/en/je-developpe-mes-pratiques-pedagogiques/partage-de-pratiques-par-les-formateurs/

ON REQUEST

* To bring added value to learning experience. Ex: Active learning
zone / innovative learning spaces

* To develop student’sautonomy. Ex: business basics, online courses

From the programs

* To ensure inclusiveness into teaching. Ex: exam procedures,

professor handbooks

* To meet quality requirements on pedagogy. Ex: model online

teaching conditions (author rights)
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https://youtu.be/mZKPZsrXHKw

T0 GOME SOON

PORTAL LEARNING & TEACHING | == | .2..

N

1 FACILITATE I ASSESS

| ORGANIZE
MY COURSE MY COURSE MY STUDENTS

& % il

| IMPROVE 1 ACCESS | EXPLORE
MY TEACHING RESOURCES & THE LEARNING &
PRACTICES CASE STUDIES DEVELOPMENT LAB

Photo by Firmbee.com on Unsplash

Lighthouse, a tailored certified
training programme for
professors on teaching, managing
and increasing impacts

Learning & Teaching Hub, one single
place to find resources, peer
feedbacks, tips and Audencia

policies on teaching environment.

Peer learning / mentoring htt | :
s://learning-

. . . . . .
Partnership with Advance HE teaching.audencia.com/
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https://unsplash.com/@firmbee?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/training?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://learning-teaching.audencia.com/
https://learning-teaching.audencia.com/

HOW CAN WE WORK TOGETHER?
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CONTACT & PROGESS

Regarding pedagogy:

If you want to launch a project with an instructional designer, you can either complete a form on the

website (digital project) or send an email.
In case of digital projects, after completing the project framework, your project willbe assessed by an

iInternal steering committee.

1. Connectto , complete the demand form
2. Contact:

Regarding the LMS (support done by the DTSI):

If you have any technicalissue, you can eitherread the tutorials regarding blackboard or directly
contactsomeone from the LMS support.

1. Connectto Blackboard and self-enrol to the course code IPO1
2. Conftact:
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https://learning-teaching.audencia.com/en/besoin-dingenieurie-pedagogique/
mailto:pedagogy@audencia.com
mailto:support-lms@audencia.com

Une école
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Thank you for your attention!
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